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Evaluating Problems

Examining Information (7); Documenting

Facts (9); Interpreting Data (4)

Fairly High

higher potential than about 75%

of the comparison group

Investigating Issues

Developing Expertize (7); Adopting Practical

Approaches (6); Providing Insights (6)

Fairly High

higher potential than about 75%

of the comparison group

Creating Innovation

Generating Ideas (9); Exploring Possibilities

(8); Developing Strategies (4)

Fairly High

higher potential than about 75%

of the comparison group
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Building Relationships

Interacting with People (4); Establishing

Rapport (5); Impressing People (3)

Fairly Low

higher potential than about 25%

of the comparison group

Communicating Information

Convincing People (4); Articulating

Information (5); Challenging Ideas (7)

Average

higher potential than about 40%

of the comparison group

Providing Leadership

Making Decisions (6); Directing People (2);

Empowering Individuals (5)

Fairly Low

higher potential than about 25%

of the comparison group
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“You have great products and excellent 
customer service.”

Network Rail

Professor Peter Saville founded Saville Consulting 
in 2004. In doing so, he recruited the best 
psychometricians in the world to deliver his vision 
of an innovative and valid assessment portfolio.

Acknowledged as an authority of psychometrics and 
known as the ‘Assessment Guru’, Peter’s impressive 
career has many highlights. He founded SHL in 1977 
and was voted one of the UK’s top entrepreneurs 
in 1998. He is a Chartered Psychologist, a Fellow of 
the Institute of Directors, an Associate of the Royal 
Society of Medicine and a Fellow of the Royal Society 
of Arts.  

Peter’s work in psychometrics was recognised 
in 2012 when he joined an eminent group of 
psychologists including Sigmund Freud and Carl Jung 
in being awarded the Honorary Fellow of the British 
Psychological Society.  His citation:

“Professor Saville’s services to the field of 
psychology, in terms of applying the science to 
the workplace and creating the global standard for 
psychometric tests, are exemplary.”

www.savilleconsulting.com



Saville Consulting is an international occupational psychology 
assessment business helping organisations identify, select 

and develop talented individuals and teams.

Our vision is to transform assessment around the world with 
a portfolio of leading-edge assessments underpinned by 

extensive research. Our team comprises psychology, 
business consulting and IT specialists, all of 

whom share a passion for innovation and 
exceptional customer service.
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How important are these areas in the work role?

Card 1 of 11

Work Role Evaluation - WRE 1
© Saville Consulting 2007. All rights reserved.
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Our Products Around the Talent Cycle

2 │ www.savilleconsulting.com



4 Clusters

12 Sections

36 Dimensions

108 Facets

THOUGHT

INFLUENCE

ADAPTABILITY

DELIVERY

Evaluative

Investigative

Imaginative

Sociable

Impactful

Assertive

Resilient 

Flexible

Supportive

Conscientious

Structured

Driven

”Saville Consulting were selected for both 
the unique qualities of their Swift tests 
and the simple fact that they convinced 
us, more than any other vendor, of their 
commitment to partner with BP and offer 
a high quality service.”

BP

Saville Consulting Products

Saville Consulting psychometric assessments have 
been developed based on extensive research into 
what drives successful performance.

The integrated portfolio delivers powerful results in 
volume recruitment, selection, development and the 
identification and management of talent.

All our products are: 

•	 Underpinned by the highest validity, 
research, reliability and security

•	 Modern, fresh and relevant both in content 
and appearance

•	 Designed with user and administrator 
friendly reporting for easy interpretation 
and powerful feedback

•	 Available in multiple languages
•	 Supported by unrivalled customer service

Wave® Model
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Competency Potential Profile

Competency Description
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Evaluating Problems

Examining Information (7); Documenting

Facts (9); Interpreting Data (4)

Fairly High

higher potential than about 75%

of the comparison group

Investigating Issues

Developing Expertize (7); Adopting Practical

Approaches (6); Providing Insights (6)

Fairly High

higher potential than about 75%

of the comparison group

Creating Innovation

Generating Ideas (9); Exploring Possibilities

(8); Developing Strategies (4)

Fairly High

higher potential than about 75%

of the comparison group
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Building Relationships

Interacting with People (4); Establishing

Rapport (5); Impressing People (3)

Fairly Low

higher potential than about 25%

of the comparison group

Communicating Information

Convincing People (4); Articulating

Information (5); Challenging Ideas (7)

Average

higher potential than about 40%

of the comparison group

Providing Leadership

Making Decisions (6); Directing People (2);

Empowering Individuals (5)

Fairly Low

higher potential than about 25%

of the comparison group

”Wave is transforming our recruitment 
and development; as a result we can see 
the quality of our hires improving.”

e2v

Saville Consulting Wave®

The Saville Consulting Wave questionnaires give 
highly valid information on talents, motives, 
competency potential and preferred culture. 
Output reports are generated for specific 
purposes.

•	 Only psychometric tool to identify motives 
and talents

•	 Uses a unique ‘rate and rank’ format 
controlling distortion and encouraging a 
true reflection of candidate strengths

•	 Most valid indicator of competency 
potential and cultural fit

•	 Dynamic descriptors facilitating better 
feedback

•	 Generates an integrated suite of reports 
spanning all areas of talent management 
from one questionnaire

Focus Styles Professional Styles
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Aptitude Area Sub-Scores

Scores
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Verbal (Average - 31%ile)

Likely to find working with verbal information as

easy as other people.

Numerical (Average - 54%ile)

Likely to find working with numerical

information as easy as other people.

Diagrammatic (Above Average - 73%ile)

Likely to find working with diagrammatic

information easier than other people.

Aptitude & Pace Comparison
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Aptitude (7)

”We decided to use the Swift Analysis 
Aptitude as part of our graduate selection 
process, as the combined format, short 
assessment time and flexibility of an 
online and paper based parallel version 
ensures we can screen candidates 
robustly and efficiently, and then retest in 
a supervised environment at a later date.”

Jaguar Land Rover

Un-Supervised Supervised Hard-Copy

Aptitude Assessments

Our Aptitude test portfolio include measures of 
verbal, numerical, diagrammatic, abstract, error 
checking, spatial and mechanical aptitudes that 
predict the ability to work with words, numbers, 
systems, logic, details, designs and equipment.

•	 Swift is the only aptitude assessment to 
measure several sub areas in one test

•	 Unique PACE reporting illustrating test 
taking style

•	 Comprehensive portfolio covering a wide 
range of job roles and levels

•	 Varied item content and innovative 
presentation for positive candidate 
experience

•	 Flexiblity of unsupervised and supervised 
tests (both online and hardcopy) with 
parallel content for extra security
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”What an enjoyable and thought 
provoking day. I really like the Wave tool. 
The group was excellently facilitated, 
teasing out our thoughts, interpretations 
and contributions and I found the mix 
between working in pairs, knowledge 
input and workbook activity to be very 
balanced.”

Mitchells & Butlers

Saville Consulting Training

Saville Consulting delivers a high quality and 
extensive training programme available in a 
flexible range or formats.

Why Train with us?

•	 Qualify to use a leading portfolio of 
innovative products

•	 Flexible and varied training covering a 
range of topics and levels

•	 Senior Occupational Psychologists drawing 
on a breadth of practitioner experience

•	 Interactive and engaging delivery 
balancing theory and application

•	 Membership benefits including exclusive 
discounts, dedicated webinar programme 
and an online resource centre
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PROFESSIONAL
Impact Areas

Service and Product Delivery

Managed Risk

Expert Reputation

Engagement

Successful Teams

Communication

New Products/Markets

Organizational Transformation

Organizational Growth

PEOPLE
Impact Areas

PIONEERING
Impact Areas

Universal Leadership Model  
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Delivering Results
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Consultancy Solutions

Our consultancy solutions help you identify the 
drivers of success for your organisation across 
three core areas:

•	 People: Our commercial experts and 
contemporary assessment solutions 
combine to deliver talent programmes, 
assessment and development centres and 
team workshops

•	 IMPACT:  We work with you to profile your 
management and leadership against our 
unique Universal Leader model, increasing 
the impact of their capability through 
assessment and development activities 

•	 Technical: We advise on best practice use 
of our tools against your organisational 
values and people metrics to deliver 
improved organisation-wide selection and  
performance
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A Selection of Our Clients

We work internationally with companies including BP, Jaguar Land Rover, Siemens and Vodafone and with 
other public and private sector organisations. We also work with Government and health bodies as well as 
Human Resource and recruitment consultancies.

8 │ www.savilleconsulting.com



”Please can you pass on my thanks. Your 
team has been excellent in terms of 
helpfulness and speed of response which 
I have really appreciated.”

Serco

Integration

Working with us is positive and straightforward. Our 
industry leading Oasys platform provides excellent 
reliability, clear on-screen presentation and user 
friendly instructions. It is easily integrated with 
applicant tracking systems including:

Pricing

We meet your needs without the added extras. We don’t charge licence or maintenance fees and only 
charge for candidates who complete. Our flexible mix and match portfolio allows freedom to create an 
assessment package to suit requirements and budget.

Customer Service

Saville Consulting is passionate about offering 
exceptional levels of customer service. Our client 
support team and seven day a week bureau service 
is committed to exceeding client and candidate 
expectations. We constantly monitor our levels of 
support, service and quick response times.
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Working with 50 International Partners across 80 countries in 35 languages 

Argentina • Australia • Austria • Bahrain • Belgium • Botswana • Brazil • Bulgaria • Canada 
Caribbean • Chile • China • Columbia • Czech Republic •  Denmark • France • Germany 
Greece • Honduras • Hong Kong • Hungary • India • Indonesia • Ireland • Italy • Japan

Mexico • Netherlands • New Zealand • Panama • Poland • Portugal • Romania • Russia 
Saudi Arabia • Singapore • Slovakia • South Africa • South Korea • Spain • Sweden

Switzerland • Turkey • UK • Ukraine • United Arab Emirates • Uruguay • USA • Venezuela

Saville Consulting Group Ltd
Suite 23
4 Wharf Street
St Helier
Jersey
JE2 3NR
British Channel Islands

Tel: +44 (0)1534 726820

info.group@savilleconsulting.com

Saville Consulting UK Ltd
Claygate House
Littleworth Road
Esher
Surrey
KT10 9PN
United Kingdom

Tel: +44 (0)20 8619 9000

info.uk@savilleconsulting.com

www.savilleconsulting.com
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