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Providing innovative, cost-effective and proven 
solutions for your graduate recruitment needs



Saville Consulting understand the issues faced by 
graduate recruiters, the challenge of finding the best 
talent from large applicant pools and how to recruit in 
the graduate market.

We help our clients to:

• assess ability, strengths, culture and job fit
• match talent to roles
• manage volume applicants efficiently
• shorten hire times
• create global processes for international applicability
• identify leadership potential
• promote onboarding and early engagement

“As always, I remain confident of Saville Consulting’s 
responsiveness and great customer service.”

“Saville Consulting were selected for both the unique qualities 
of their Swift test and the simple fact they convinced us 
more than any other vendor of their commitment to partner 
with BP and offer high quality service. This commitment has 
subsequently been delivered at every turn”



Saville Consulting’s pioneering assessment portfolio is supported by leading 
occupational psychologists and unrivalled levels of customer service. Our flexible 
approach takes account of your distinct recruitment needs, ensuring you get the 
best graduates.

ATTRACT
Our modern, fresh and relevant online assessments can be tailored 
to reflect your brand and boost candidate attraction. Make them your 
own using your values and competency language to get the candidates 
who fit best with your organisation. Provide an engaging candidate 
experience using Strengths based and/or technology-led assessments.

RECRUIT
A flexible mix and match assessment portfolio delivers your unique 
recruitment needs and encompasses global requirements. Our 
assessments promote efficient and reliable screening.  Merit lists are 
available for fast analysis and are easily integrated with major applicant 
tracking systems.

ONBOARD
The powerful Strengths questionnaire identifies potential strengths and 
preferred environment fit allowing line managers to support and develop 
key areas with new recruits.



Present candidates with fresh, modern and relevant design
Engage candidates and generate interest with varied item content

Promote efficiency using Swift combination tests
Shorten candidate assessment times and maximise information

 Recruit candidates with the most potential for success

Our leading portfolio of Aptitude assessments enables you to securely assess verbal, 
numerical, abstract, error checking, spatial, diagrammatic and mechanical skills to screen 
out less suitable candidates early in the recruitment process. Choose from longer length 
single tests or unique Swift combination tests that measure between 2, 3 or 6 sub-areas 
in one quick test.

Example Aptitude Assessment Test Items

ABILITY ASSESSMENT

OPERATOR EFFECT

INPUT PROCESS OUTPUT

EXAMPLE PANEL

EXAMPLE ILLUSTRATION

Changes shading of all figures

Changes 1st figure (see illustration)

Session

Monday

Interview Time Slot
(60 minutes per interview)

Interview Schedule

Number of 
Candidates

09:30 - 10:30 3

10:30 - 11:30

Tuesday

4

11:30 - 12:30 2

11:30 - 12:30 2

10:30 - 11:30 4

09:30 - 10:30 5

Basic Advice on First Aid at Work

The following information should be recorded for any 
incidents involving injury or illness that have occurred 
inside the office building:

  Date, time and place of incident.

  Name and job of the injured or ill person.

  Full details of the injury or illness and any first aid  
  given.

  What happened to the casualty immediately   
  afterwards (for example did the casualty return   
  to work, go home or to hospital?)

  Name and signature of the person dealing with   
  the incident.

This information will help identify accident trends and 
possible areas for improvement in the control of health 
and safety.

Office Accident Book                  Section One



Example Situational Judgment Tests

Screen out volume applicants against realistic work-related scenarios. Our Situational 
Judgment Tests are built on extensive psychometric expertise and can be presented in a 
variety of formats including the latest multimedia.

Enhance organisational brand with visually engaging 
scenarios and impactful branding
Encourage self-selection with a realistic preview of the 
role and your organisation

Measure areas likely to predict performance in the 
specific role and environment

Reduce recruitment costs with automated screening
Sift high volumes quickly and efficiently

SITUATIONAL JUDGMENT TESTS



Save time with easy-to-complete questionnaires
Make a positive impression by highlighting people’s strengths

Identify areas most critical to success in the role
Review detailed job fit scores in a merit list

Consider environment and culture fit

Job stream candidates to areas of best fit
Promote positivity by focusing on strengths
Provide tangible career paths

STRENGTHS

“The strengths questionnaire has been instrumental in 
improving our recruitment and reducing our costs.”

Saville Consulting Strengths are efficient online behavioural screening questionnaires 
that quickly capture competencies critical to job success.



Reports show a candidate’s potential strengths 
summarised for 12 competency areas supported 
by 36 detailed behavioural factors. In addition, 
aspects of the culture, job and environment are 
highlighted that are likely to enhance or inhibit 
performance. 

For large candidate numbers, a merit list of scores 
against the key requirements can be provided.

Working with us is positive and straightforward. Our industry-leading Oasys platform 
provides excellent reliability, clear on-screen presentation and user-friendly instructions. 
It is easily integrated with applicant tracking systems including:

Work Strengths Profile
The following report summarises Chris Park's areas of greater and lesser potential. Chris
Park's Rating Acquiescence is Sten 7 and their Consistency of Rankings is Sten 9.

Area Potential
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Evaluating Problems
Examining Information (7); Documenting
Facts (4); Interpreting Data (5)

5

Average
higher potential than about 40%
of the comparison group

Investigating Issues
Developing Expertise (6); Adopting Practical
Approaches (4); Providing Insights (9)

7

Fairly High
higher potential than about 75%
of the comparison group

Creating Innovation
Generating Ideas (9); Exploring Possibilities
(6); Developing Strategies (7)

8

High
higher potential than about 90%
of the comparison group
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Building Relationships
Interacting with People (7); Establishing
Rapport (4); Impressing People (8)

7

Fairly High
higher potential than about 75%
of the comparison group

Communicating Information
Convincing People (8); Articulating
Information (7); Challenging Ideas (10)

9

Very High
higher potential than about 95%
of the comparison group

Providing Leadership
Making Decisions (10); Directing People (8);
Empowering Individuals (7)

9

Very High
higher potential than about 95%
of the comparison group
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Showing Resilience
Conveying Self-Confidence (8); Showing
Composure (7); Resolving Conflict (3)

7

Fairly High
higher potential than about 75%
of the comparison group

Adjusting to Change
Thinking Positively (8); Embracing Change (6);
Inviting Feedback (4)

6

Average
higher potential than about 60%
of the comparison group

Giving Support
Understanding People (3); Team Working (4);
Valuing Individuals (4)

3

Low
higher potential than about 10%
of the comparison group

D
el

iv
er

in
g 

R
es

ul
ts

Processing Details
Meeting Timescales (2); Checking Things (3);
Following Procedures (2)

2

Very Low
higher potential than about 5%of
the comparison group

Structuring Tasks
Managing Tasks (2); Upholding Standards (2);
Producing Output (4)

1

Extremely Low
higher potential than about 1% of
the comparison group

Driving Success
Taking Action (9); Seizing Opportunities (8);
Pursuing Goals (9)

9

Very High
higher potential than about 95%
of the comparison group

Identifying 
Needs

Candidate 1 7 4 8 7 6.94

7 5 10 7 6.92Candidate 2

7 8 7 6 6.50Candidate 3

3 5 10 6 6.22Candidate 4

7 4 10 8 6.11Candidate 5

Candidate 6 5 5 9 4 4.36

Problem 
Handling

Customer
Influence

Being 
Assertive

Total Screening
score
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